
 

Training Grants and Incentives for Business 
• MJSP – Minnesota Job Skills Partnership 

http://mn.gov/deed/business/financing-business/mjsp/ 
 

• JTIP – Job Training Incentive Program 
https://mn.gov/deed/business/financing-business/mjsp/training-grants/ 

 

___________________________________________________________________________________ 

• PIPELINE Project – Dual Training Grants http://www.dli.mn.gov/pipeline.asp 
____________________________________________________________________________________ 

• Greater Minnesota Internship Tax 
Credit Program 

https://www.ohe.state.mn.us/mPg.cfm?pageID=2099 
 

 
• DEED - Loans and Grants, Working Training, Tax Credits  

 https://mn.gov/deed/business/locating-minnesota/incentives/ 
 
 
 

___________________________________ 
 

Tammy Anhalt-Warner 
Center for Continuing Studies 
St. Cloud State University  
Tammy@SCSUTraining.com 
320-308-4252 
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        Training Grants and Incentives for Business 
 

Stearns-Benton Employment and Training Council (SBETC) programs can ramp up 
the skills of your workforce, without a heavy financial burden. 

 
Train new and existing workers using state or federal sponsored grant programs: 

 
On-the-Job Training (OJT)...Training that Works! 

An OJT is a contract between SBETC and the business that documents the training they will provide for 
a new employee. The hands-on training is designed to address the gap between the new employee’s 
existing skills and the job skill requirements. Your business is reimbursed for the cost of training a new 
full-time permanent employee – 50% of the new employee’s wage for the length of the contract.  You 
do the training, employee does the learning, SBETC does the paperwork!  Your new hire learns the 
skills unique to your business and industry.  Trainee must meet OJT eligibility requirements with 
SBETC.  SBETC can refer eligible candidates to you or you may also refer candidates to SBETC for OJT 
eligibility.   

 
Transitional Job Opportunity...Add Value to Your Business! 

A transitional job is a short-term, structured work experience (20-29 hours/ week) that takes place at 
a private, public, or nonprofit business. The purpose of a transitional job is to enable individuals with a 
limited work history or industry experience the opportunity to gain meaningful work skills that lead to 
gainful employment. SBETC agrees to pay the wage, workers' compensation, and FICA for an 
individual in a transitional job. You agree to provide a temporary job opportunity and supervision. You 
have the opportunity to hire the employee when the transitional job is completed.   
 

Incumbent Worker Training…Increase Productivity, Promote Growth! 
The Incumbent Worker Training Program is designed to provide direct financial assistance to train 
current employees to avert a layoff and/or improve the economic competitiveness of local business. 
The program provides reimbursement to eligible businesses for specific training costs accrued during 
the course of training.  The purpose is to improve the skills of businesses’ workforce and to improve 
the company’s business process and competitiveness.   
 

To Get Started, Contact:  Angie Dahle, Business Development Specialist, SBETC 
                      Angie.Dahle@sbetc.org ■ 320.308.5334 ■ 1542 Northway Drive ■ St. Cloud, MN 56303   
 

 
Tammy Biery 
Executive Director, SBETC 
1542 Northway Drive 
St. Cloud, MN  56303 
Tammy.Biery@sbetc.org 
320.308.5702 

           

 

Upon request, the information in this document can be made available in alternative formats for people with disabilities by contacting angie.dahle@sbetc.org   
Equal Opportunity Employer and Program Provider 
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